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l *l Employment and Emploi et GFFIGIAL USE ONLY
s.24(1) Soclal Development Canada  Développement social Canada Agroement N°:
Labour Program

Federal Contractors Program

Agreement to Implement Employment Equity

New Agreement
[JRevised Agreement
ORGANIZATION
Legal Name of Organlzation Pargid company Is locaied sulsids Canada
TEKsystems Canada Inc.
Yeos [Ine

Gparating Mame (F differant from Legal Name of Osgarizationt Prosuramant Bt teates
TEKsystems Canada

Totat number of amployess i Canads 447

(Full-Time/Pari- T Tamparary}
Organization's North Amaricas indiglry Glissification System (NAICE] Code 1 To frd your segunization's NAICS Code Number please
56132 ~ Temporary Help Agencies gl hilgcthae slalcan ge calsubjscls-sujeisistandard-

nopng/nsies-ecinni 200 naios-aienG2t-ong him
Officlal use only {If Information above Is Incorrect)
Provutarmant Business Numbor Fotul number of smpioyaas in asada Capanization’'s HAIES Coda No

HEAD OFFICE
Sddress (ullding nwmber, slrael, sule, wle) City Province Postal Code
350 Burnahmthorpe Rd. West Suite 7600 Mississauga OoN 5B 3J1
Tetephone Number Fax Numbar
1-877-211-1338 905-283-1432
EMPLOYMENT EQUITY CONTACT
v {poinh) Tiile
Sarah Sizmur Human Resources Generalist
Telephone Mushar ol Adddrass
905~-283~1324 ssizmur@teksystems.com
CERTIFICATION

The above-named srganization:
* having a combined workforce of 100 or more permanent full-time, permanent part-time and temporary employees having worked
12 weeks or more in Canada, AND
* intending to bid on, or being in recsipt of, a federal government gocits or sarvices contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more (including applicabls taxes).
Hereby certifies its conwnitment to implement or mainlain employmant equity on an eregoing basis, beyond the period of the procurement
instrument, in keeping with the Federal Conlractors Program requirements. Far more information on how to implement employment equity
please refer to: tito fiwww.asde gecaiengllabouequatiyiiendndex.shiml

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement Instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officar OR an authorized person in an executive position with legal authorlty to sign a
contract on behalf of the organization.

Maime {print} y ¥ Tifle o
TR e N SITAYYN
Telaphono Nomimr i i £pnan Addrass |
bu v, & alledlac tan Lo
Date ¢ J ”x‘ b h

\2/" }‘L'\ 14;
‘ RETURN INSTRUCTIONS
IMPORTANT

» The original copy of the signed Agreement to Implement Employment Equity form must be sent to the Labour Program fax,
at: (819) 953-8768 or by e-mall at: ee-eme@hrsdc-rhdcec.ge.ca

eage Canadi

ESDC LAB1168 (2013-10-008) E
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GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

TEKsystems Canada Inc. (certificate # 10000003)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-04-01 to 2019-04-29

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTalY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 294 0 0 294 Calgary 41 0 0 41
Québec 36 0 0 36 Edmonton 24 0 0 24
British Columbia 102 0 0 102 Montréal 36 0 0 36
Alberta 65 0 0 65 Toronto 232 0 0 232
Total Employees in Canada 4 497 Vancouver 102 0 0 102
Ottawa -
Gatineau 62 0 0 62
Total Employees in Canada 4 497
007414
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FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS

TEKsystems Canada Inc. (certificate # 10000003)

Full-Time / National
Reporting Period 2016-04-01 to 2019-04-29

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: $ 60,000 - $64,999
Bottom Range: Under $5,000

Supervisors
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 2

Cana

L2
£007415




Smployment and Social  Smplol et Develon TEKsystems Canada Inc. (certificate # 10000003) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / National 3
Reporting Period 2016-04-01 to 2019-04-29
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 234 128 106 3 1 2 2 1 87 49 38

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 159 108 51 33 22 11

43
Total Number of Employees

Page 2 of 2

1 31
---—---
= 0 48 a0 s

Clerical Personnel 4 1 1 1 1
Top Range: $ 35,000 - $39,999 3
Bottom Range: Under $5,000 2

6 9
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Employrment and Sueial lol st DEwslopg
Develoomont Consde  wacel Canec TEKsystems Canada Inc. (certificate # 10000003) Form4 A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-04-01 to 2019-04-29

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 5 1 4 1 1
Professionals 9 9 5 5
Administrative and Senior Clerical 229 135 94 3 1 2 3 1 2 73 41 32
Personnel
Skilled Sales and Service Personnel 41 29 12 10 8 2
Clerical Personnel 24

5 19 9 2 7
ettt el | 0 el 0 e s

Page 1 of 1 Cal]a §§107417



Employrment and Sueial lol st DEwslopg

Development Conada  socisl Canada TEKsystems Canada Inc. (certificate # 10000003)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-04-01 to 2019-04-29

Form 5 A

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 18 10 8 3 3
Supervisors 2 2
Administrative and Senior Clerical 140 79 61 2 1 1 3 1 2 42 23 19
Personnel
Skilled Sales and Service Personnel 85 57 28 14 10 4
Clerical Personnel 6 1 5 3 1 2

Total Numberof Employees Promoted | 250 darl el 2l 1 0 s A 2l @l P 28

Total Number of Promotions PR e Rl i

Page 1 of 1 CaIla f§§107418
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TEKsystems Canada Inc. (certificate # 10000003)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-04-01 to 2019-04-29

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 7 2 5 2 2
Professionals 5 5 3 3
Supervisors 4 4 1 1
Administrative and Senior Clerical 146 85 61 1 1 42 22 20
Personnel
Skilled Sales and Service Personnel 37 19 18 5 1 4
Clerical Personnel

e o L s e

Page 1 of 1 %007419
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - TEKsystems Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-04-29
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 1 0 0.0 % 27.6 % 0 0 National
02 : Middle and Other Managers National 44 23 52.3 % 39.4 % 17 6 National
03 : Professionals 11 11 100.0 % 57.4 % 6 5
1122 : Professional occupations in business management consulting National 1 1 100.0% 42.7 % 0 1 National
5121 : Authors and writers National 8 8 100.0 % 56.1 % 4 4 National
5125 : Translators, terminologists and interpreters National 2 2 100.0 % 69.7 % 1 1 National
05 : Supervisors 5 4 80.0 % 52.2 % 3 1

Employment Equity Occupational Group Toronto 3 2 66.7 % 52.0 % 2 0 Toronto

Employment Equity Occupational Group Vancouver 2 2 100.0 % 52.5 % 1 1 Vancouver

07 : Administrative and Senior Clerical Personnel 234 106 453%  794% ///////%
Employment Equity Occupational Group Calgary 21 7 333% 812% //////% Calgary
Employment Equity Occupational Group Edmonton 1 7 636% 842% ///////% Edmonton
Employment Equity Occupational Group Montréal 21 7 333% 809% ///////% Montréal
Employment Equity Occupational Group Ottawa - Gatineau 26 12 462%  76.8% ///////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 104 52  500% 79.1% ///////% Toronto
Employment Equity Occupational Group Vancouver 51 21 412%  789% ///////% Vancouver

08 : Skilled Sales and Service Personnel 159 51 321 % 27.4 %
6221 : Technical sales specialists - wholesale trade Alberta 24 11 458 % 23.4% 6 5 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 35 10 28.6 % 27.9 % 10 0 British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 89 28 31.5% 27.9% 25 3 Ontario
6221 : Technical sales specialists - wholesale trade Québec 1 2 182%  299% 3 %//////////% Québec
10 : Clerical Personnel 43 32 744 % 66.6 % 29 3

Employment Equity Occupational Group Calgary 2 1 50.0 % 70.7 % 1 0 Calgary

Employment Equity Occupational Group Edmonton 2 2 100.0 % 71.9% 1 1 Edmonton

Page 1 of 9 !‘]%g

2019-04-29
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Employment and Social  Emploi st Développement

Developrmsnt Danads speial Cansde
Workplace Equity Information Management System - TEKsystems Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-04-29
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 3 2 66.7 % 61.6 % 2 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 65.7 % 1 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 27 21 77.8 % 65.5 % 18 3 Toronto
Employment Equity Occupational Group Vancouver 7 5 71.4 % 70.6 % 5 0 Vancouver

Total 497 227 45.7 % 57.3% 285 %///////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9
2019-04-29
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-04-29

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 1 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 44 0 0.0 % 27 % 1 %//////////% National
03 : Professionals 11 0 0.0 % 25% 0 0
1122 : Professional occupations in business management consulting National 1 0 0.0 % 1.6 % 0 0 National
5121 : Authors and writers National 8 0 0.0 % 23 % 0 0 National
5125 : Translators, terminologists and interpreters National 2 0 0.0 % 35% 0 0 National
05 : Supervisors 5 0 0.0 % 16 % 0 0
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.9 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 2 0 0.0 % 2.7 % 0 0 Vancouver

07 : Administrative and Senior Clerical Personnel 234 3 1.3% 1.8 % ///////%
Employment Equity Occupational Group Calgary 21 0 0.0 % 29 % ///////% Calgary
Employment Equity Occupational Group Edmonton 1 0 0.0 % 4.7 % ///////% Edmonton

Employment Equity Occupational Group Montréal 21 0 0.0 % 0.8 % Montréal

Employment Equity Occupational Grou Ottawa - Gatineau 26 0 0.0 % 3.4 % 7 Ottawa - Gatineau
ploy quity p p b b /////////%

Employment Equity Occupational Group Toronto 104 1 1.0 % 0.8 % 1 0 Toronto

Employment Equity Occupational Group Vancouver 51 2 3.9 % 21 % 1 1 Vancouver

08 : Skilled Sales and Service Personnel 159 0 0.0 % 16 % 3 ///////%

6221 : Technical sales specialists - wholesale trade Alberta 24 0 0.0 % 2.8 % 1 ///////% Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 35 0 0.0 % 21 % 1 ///////% British Columbia
6221 : Technical sales specialists - wholesale trade Ontario 89 0 0.0 % 12 % 1 ///////% Ontario

6221 : Technical sales specialists - wholesale trade Québec 11 0 0.0 % 1.1 % 0 Québec
10 : Clerical Personnel 43 0 0.0 % 1.6 % 17
Employment Equity Occupational Group Calgary 2 0 0.0 % 31 % 0 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 53 % 0 0 Edmonton
Page 3 of 9 r]%*‘g
2019-04-29

(105



Employment and Social  Emploi st Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - TEKsystems Canada Inc.
Workforce Analysis - Detailed Report
Date: 2019-04-29
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Occupational Group Montréal 3 0 0.0 % 1.0 % 0 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 35% 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 27 0 0.0 % 0.8 % 0 0 Toronto
Employment Equity Occupational Group Vancouver 7 0 0.0 % 2.7 % 0 0 Vancouver

Total 497 3 0.6 % 1.8% 9 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9
2019-04-29
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-04-29

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 1 0 0.0 % 11.5% 0 0 National

02 : Middle and Other Managers National 44 5 11.4 % 17.6 % 8 %///////////% National

03 : Professionals 11 4 36.4 % 16.4 % 2 2

1122 : Professional occupations in business management consulting National 1 0 0.0 % 26.4 % 0 0 National

5121 : Authors and writers National 8 2 25.0 % 12.8 % 1 1 National

5125 : Translators, terminologists and interpreters National 2 2 100.0 % 258 % 1 1 National

. p

05 : Supervisors 5 1 200%  50.8% 3 ////////////%
Employment Equity Occupational Group Toronto 3 0 00% 515% 2 %///////% Toronto
Employment Equity Occupational Group Vancouver 2 1 50.0 % 49.6 % 1 0 Vancouver

07 : Administrative and Senior Clerical Personnel 234 87 37.2% 322 % 75 12
Employment Equity Occupational Group Calgary 21 7 33.3% 20.6 % 4 3 Calgary
Employment Equity Occupational Group Edmonton 11 6 54.5 % 16.9 % 2 4 Edmonton
Employment Equity Occupational Group Montréal 21 5 23.8% 14.6 % 3 2 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 26 4 154 % 14.1 % 4 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 104 43 41.3 % 40.6 % 42 1 Toronto
Employment Equity Occupational Group Vancouver 51 22 43.1% 39.9 % 20 2 Vancouver

08 : Skilled Sales and Service Personnel 159 33  208% 212% 34 %////////%

6221 : Technical sales specialists - wholesale trade Alberta 24 5 20.8 % 12.9 % 3 2 Alberta

6221 : Technical sales specialists - wholesale trade British Columbia 35 10 28.6 % 26.1 % 9 1 British Columbia

6221 : Technical sales specialists - wholesale trade Ontario 89 18 202%  228% 20 ////////////% Ontario

6221 : Technical sales specialists - wholesale trade Québec 11 0 0.0 % 10.9 % 1 %/////////% Québec

10 : Clerical Personnel 43 16  37.2% 451% 19 ////////////%
Employment Equity Occupational Group Calgary 2 1 50.0 % 30.6 % 1 0 Calgary
Employment Equity Occupational Group Edmonton 2 0 0.0 % 21.5% 0 0 Edmonton

Page 5 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-04-29

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 3 1 33.3% 20.4 % 1 0 Montréal
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 18.2 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 27 1 40.7 % 52.2 % 14 7 Toronto
ploy quity P P b b /////////%
Employment Equity Occupational Group Vancouver 7 3 42.9 % 46.7 % 3 0 Vancouver
Total

497 146 294 % 28.3 % 141 5

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 6 of 9
2019-04-29
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-04-29

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01/02 : Managers National 45 0 0.0 % 5.0 % 2 %////////% National
03 : Professionals National 1 0 0.0 % 89 % 1 %///////////% National
05 : Supervisors National 5 0 00% 275% 1 %///////////% National
07 : Administrative and Senior Clerical Personnel National 234 2 09%  10.0% 23 %///////% National
08 : Skilled Sales and Service Personnel National 159 0 0.0 % 8.0 % 13 %////% National
National

10 : Clerical Personnel National 43 0 0.0 % 9.3 % 4 %///////////%
Total 497 2 0.4% 9.0% 44 %///////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Detailed Report
Date: 2019-04-29

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Information is needed for goal setting.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA
2019-04-29 Page 8 of 9 T 8{1%&
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Workplace Equity Information Management System - TEKsystems Canada Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
05:
: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

10 :

07
08

2019-04-29

Professionals
Supervisors

Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2019-04-29

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - TEKsystems Canada Inc.
Workforce Analysis - Summary Report
Date: 2019-04-29
Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 27.6 % 0 0
02 : Middle and Other Managers 44 23 52.3 % 39.4 % 17 6
03 : Professionals 11 11 100.0 % 57.4 % 6 5
05 : Supervisors 5 4 80.0 % 52.2 % 3 1
07 : Administrative and Senior Clerical Personnel 234 106 45.3 % 79.4 % 186 7
08 : Skilled Sales and Service Personnel 159 51 32.1% 274 % 44 7
10 : Clerical Personnel 43 32 74.4 % 66.6 % 29 3

Total 497 227  457%  573% 285 %////%

Total may not equal sum of components due to rounding.

Page 1 of 6 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-04-29

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 32% 0 0
02 : Middle and Other Managers 44 0 0.0 % 27 % 1 %/////////%
03 : Professionals 11 0 0.0 % 25% 0 0

05 : Supervisors 5 0 0.0 % 16 % 0 0

07 : Administrative and Senior Clerical Personnel 234 3 13 % 18 % 4 %///////////%
08 : Skilled Sales and Service Personnel 159 0 0.0 % 1.6 % 3 %///////////%
10 : Clerical Personnel 43 0 0.0 % 1.6 % 1 %///////////%

Total 497 3 0.6 % 1.8% 9 %/////////%

Total may not equal sum of components due to rounding.

Page 2 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - TEKsystems Canada Inc.
Workforce Analysis - Summary Report
Date: 2019-04-29
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 44 5 11.4 % 17.6 % 87
03 : Professionals 11 4 36.4 % 16.4 % 2 2
05 : Supervisors 5 1 20.0 % 50.8 % 37
07 : Administrative and Senior Clerical Personnel 234 87 37.2% 322% 75 12

08 : Skilled Sales and Service Personnel 159 33 20.8 % 21.2% 34 %///////////%
10 : Clerical Personnel 43 16 372%  451% 19 %///////////%

Total 497 146 294 % 28.3 % 141 5

Total may not equal sum of components due to rounding.

Page 3 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-04-29

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 45 0 0.0 % 50 % 2 %///////////%
03 : Professionals 1 0 0.0 % 8.9 % 1 ////////////%
05 : Supervisors 5 0 00% 275% 1 %///////////%
07 : Administrative and Senior Clerical Personnel 234 2 09%  10.0% 23 %////%
08 : Skilled Sales and Service Personnel 159 0 0.0 % 8.0 % 13 %///////%
10 : Clerical Personnel 43 0 0.0 % 9.3% 4 %///////////%

Total 497 2 0.4 % 9.0% 44 W///////%

Total may not equal sum of components due to rounding.

Page 4 of 6 " 8{‘]%&
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Employment and Social  Emploi st Développement
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Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-04-29

Reasons for selecting a different analysis scope, recruitment area or recruitment location:
Information is needed for goal setting.

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA
2019-04-29 Page 5 of 6 T 8{1%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - TEKsystems Canada Inc.

Workforce Analysis - Summary Report
Date: 2019-04-29

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
Page 6 of 6 .. geg
2019-04-29 agebo
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

TEKsystems Canada Inc.

[Date: 2019-04-29]
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis
\2 \2 \2 \’ \’ \:

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis
yvwy | MM | pD | yyyy | MM | Pb
2019

All Employees
%
0

Table 1: Women

First/Previous Workforce Analysis

All Employees
1

Employment Equity Occupational Group (EEOG)

¢ %

#

Senior Managers
02 |Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

2011 National Household Survey 2016 Census

Page 1 of 31
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Federal Contractors Program Achievement Report

TEKsystems Canada Inc.

[Date: 2019-04-29]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2 \ \

Data from First/Previous Workforce Analysis

) ) )
Data from Subsequent/Current Workforce Analysis

2016 04 01

Wy | MM BD

2019 04 29

All Employees
1

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0

02 |Middle & Other Managers 12 0
03 |Professionals 3 0
04 |Semi-Professionals & Technicians 0
05 |Supervisors 4 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 91 0
08 |Skilled Sales & Service Personnel 65 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 23 0
11 |Intermediate Sales & Service Personnel 0 0
12 [Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 199 0

* Source:

2011 National Household Survey

1 .

Wl © © © © © © wWo o o o o o

* Source:

2016 Census
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Employment Equity Occupational Group (EEOG)

01

Senior Managers

Federal Contractors Program Achievement Report

TEKsystems Canada Inc.
[Date: 2019-04-29]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

) ) 2
Data from First/Previous Workforce Analysis

2016 04 01

) ) )
Data from Subsequent/Current Workforce Analysis

Wy | MM BD

2019 04 29

Table 3: Members of Visible Minorities

4 ¢ 7 %
1 .

02 |Middle & Other Managers 12
03 |Professionals 3
04 |Semi-Professionals & Technicians 0
05 |Supervisors 4
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 91
08 |Skilled Sales & Service Personnel 65
09 |Skilled Crafts & Trades Workers 0
10 [Clerical Personnel 23
11 |Intermediate Sales & Service Personnel 0
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 199

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities

1 .

* Source:

2016 Census
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Federal Contractors Program Achievement Report

TEKsystems Canada Inc.

[Date: 2019-04-29]

Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce
Analysis

2 \ \

Data from First/Previous Workforce Analysis

) ) )
Data from Subsequent/Current Workforce Analysis

2016 04 01

Wy | MM BD

2019 04 29

All Employees
4 ) ¢ %

Employment Equity Occupational Group (EEOG)

01/02 [Managers 13 0
03 |Professionals 3 0
04 |Semi-Professionals & Technicians 0 0
05 |[Supervisors 4 0
06 |Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 91 0
08 |Skilled Sales & Service Personnel 65 0
09 |Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 23 0
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

0

Total 199

2012 Canadian Survey on Disability

s 8 1 %

#
45

NI © © © O O O b o o O o O

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

TEKSsystems Canada Inc.
[Date: 2019-04-29]

Start Date of Flow Data End Date of I'low Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National l?ull»«tlme{l’*iatlonal Paﬂ»«tlme/ National l?ull»«tlme/l’*iatmnal Part»«tlme/ National

ﬁ?};l:l:;{gmgm femiiy Occtational Gronn Emplovees Emggyem Yo Employees LEmployees Yo Em]ﬁ(?ym Yo
) Promoted Fromoted Promoted Terminated Termimaied Terminated erminsied

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

Sle © & & © O © © = O O O O o
(A= = = = = = = = e = e s e

Sle © & & © O © © = O O O O o
Sle © & & © O © © = O O O O o
Sle © & & © O © © = O O o O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

TEKSsystems Canada Inc.

[Date: 2019-04-29]

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group
(EEOG)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Start Date of Flow Data End Date of I'low Data

Table 2: Aboriginal Peoples

Full-time / National

Aboriginal
Peoples Hired

Total

Bl = = = = = = = 0 = = = = o o

Part-time / National

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired

Promoted Terminated

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

All Aboriginal All Aboriginal
Emplovees Peoples Employees
Promoted Promoted Promoted Promoted

All Aboriginal All Aboriginal
LEmployees Peoples LEmployees Peoples
Terminated | Terminated | Terminated | Terminated

SIS O O O OO oo O
Sl © O O O 0 o C oo o oo
SIS O O O OO oo O
(= = = = == = == == ==
SIS O OO OO O
(= = = = == == == == = =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

TEKSsystems Canada Inc.
[Date: 2019-04-29]

Start Date of Flow Data End Date of I'low Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J 3 J J J J J 3 3 J J J
Table 3: Persons with Disabilities ‘Table 7: Persons with Disabilities Table 11: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

All
LEmployees

All Persons with All Persons with All Persons with All Persons with
Emplovees | Disabilities | Emplovees | Disabilities Employees | Disabilities | Employees | Disabilities
Promoted Promoted Promoted Promoted Terminated | Terminated | Terminated | Terminated

Persons with
Disabilities

Employment Equity Occupational Group
(EEOG)

01 |Senior Managers 0 0 0 0 0 0 0 0
02 |[Middle & Other Managers 5 0 0 0 0 0 0 0
03 [Professionals 9 0 0 0 0 0 0 0
04 |Semi-Professionals & Technicians 0 0 0 0 0 0 0 0
05 |Supervisors 0 0 0 0 0 0 0 0
06 |Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0
07 |Administrative & Senior Clerical Personnel 229 3 0 0 0 0 0 0
08 |Skilled Sales & Service Personnel 41 0 0 0 0 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0 0 0 0 0 0
10 [Clerical Personnel 24 0 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0 0 0 0 0 0
13 |Other Sales & Service Personnel 0 0 0 0 0 0 0 0
14 [Other Manual Workers 0 0 0 0 0 0 0 0

3 0 0 0 0 0 0

Total 308
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

TEKSsystems Canada Inc.
[Date: 2019-04-29]

Start Date of Flow Data End Date of I'low Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J J J ) ) J J J ) )
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | [Table 12: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Empl t Eauitv O Ganal G Members of Members of All Members of Members of Members of Al Members of
POV IERT LRIy DICCUDalana: Lraun Visible Visible Emplovers | Visible Visible Visible Visible

(EEQG) Employens Minorities Minorities Minorities Emplnyees Minorities Emplnyecs Minorities Fmployees Minorities
Promoted Promoted Terminated Fedaituatod Terminated Feimiasted

Empluyecs

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 [Clerical Personnel

11 [Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 [Other Sales & Service Personnel

14 [Other Manual Workers

Total

SIS O O O OO oo O
Sl © O O O 0 o C oo o oo
SIS O O O OO oo O
(= = = = == = == == ==
SIS O OO OO O
(= = = = == == == == = =
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i ¢c +p (U E fF ¢ G P H i1 iy o iK i f M f N P Qi P Q. F RS i sy

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)

Analysis*

y J y y y J y y y y y

Table 1: Women

First/Previons Short-term Goals

Women

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

i Over

Yeans
oms Over 3 Over 3
2016-04-01 | Annualy | Annudlly Anmually | Annually Vi 2016-04-01 | Annually

Turnover (Replacement of
Terminated Emplovees) Projected
Representation in 3

Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

R s e LR s e L8 R R R R s

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 27.4% 0 0 0. 0% 0.0%

02 |Middle & Other Managers 12 54.2% 0 25.0% 0 0 7 0.0% 0 -2 0] 38.9% 2 2 58.3% 58.3%
03 |Professionals 3 54.2% 0 71.4% 0 0 3 0.0% 0 -1 0] 50.6% 1 1 100.0% 100.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 4 7.7% 0 88.9% 0 0 3 0.0% 0 -1 0] 52.6% 1 1 75.0% 75.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 91 37.0% 0 89.8% 0 0 43 0.0% 0 30 0) 79.8% -30 -30 47.3% 47.3%
08 |Skilled Sales & Service 65 34.7% 0 33.0% 0 0 24 0.0% 0 -6 0] 27.0% 6 6 36.9% 36.9%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 23 23.2% 0 60.6% 0 0 13 0.0% 0 2 0) 66.1% -2 -2 56.5% 56.5%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 199 35. 7% 0 0 0 57.3% 221 =21 46.7% 46.7%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short term Goals (omments
A s R s

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y J y y J y y y y y

{ y
Lable 3: Aboriginal Peoples
First/Previons Short-term Goals

Aboriginal Peoples

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

Turnover (Replacement of

Employment Equity Occupational Terminated Emplovocs) Projecied
copEroe. | pins overs [Tvvv i et | st
ears

Yeans
oms Over 3 Over 3
2016-04-01 | Annualy | Annudlly Anmually | Annually Vi 2016-04-01 | Annually

R s e LR s e L8 R R R R s

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0,0% 0.0%

02 |Middle & Other Managers 12 54.2% 0 25.0% 0 0 0 0.0% 0 0 0] 2.2% 0] 0 0.0% 0.0%
03 |Professionals 3 54.2% 0 71.4% 0 0 0 0.0% 0 0 0] 1.8% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 4 7.7% 0 88.9% 0 0 0 0.0% 0 0 0] 1.4% 0] 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 91 37.0% 0 89.8% 0 0 0 0.0% 0 1 0) 1.6% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 65 34.7% 0 33.0% 0 0 0 0.0% 0 1 0] 1.5% -1 -1 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 23 23.2% 0 60.6% 0 0 0 0.0% 0 0 0) 1.4% 0) 0 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 199 35. 7% 0 0 0 0 3 0] 1.6% -3 -3 0.0% 0.0%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal l’enples
Short term Goals (omments
4w E ]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y y y J y y y y y

J J {
Table 5: Persons with Disabilities
FEirst/Previous Short-term Goals

All Emplayees

: Anticipated

Persons with Disabilities
s ver3

3 Yeur Gonls
Fram o i
Present Pro nded
s ‘YYYY ‘YYW Availahility Prosent Gap
Over 3 Over 3 Over 3
G0l W "““"“““3' el 20]6 7019

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

01/02|Managers 13 27,1% 0 12 5% 0 0 0 0,0% 0 1 0 4.3% -1 -1 0,0% 0.0%
03 |Professionals 3 54.2% 0 71.4% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 [Supervisors 4 7.7% 0 0 0 0 0.0% 0 1 0 13.9%) -1 -1 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 91 37.0% 0 0 0 0 0.0% 0 3 0 3.4%) -3 -3 0.0% 0.0%
08 [Skilled Sales & Service 65 34.7% 0 0 0 0 0.0% 0 2 0 3.5% -2 -2 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 23 23.2% 0 0 0 0 0.0% 0 2 0 7.0%) -2 -2 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 199 35.7% 0 0 0 0 8 0 4.1% -8 -8 0.0% 0.0%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

1able 6: Persons with Disabilities

Persons with Disabilities
Short-term Gw]s Long-term Gnals Comments

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+
; - -M+0)+
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C X M+ F())) ©
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*

J J { J { J y { J J J
Lable 7: Members of Visible Minorities
FEirst/Previous Short-term Goals

Members of Visible Minorities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2016 7019

All Emplayees

: Anticipated

i Over

Yeans
oms Over 3 Over 3
2016-04-01 | Annualy | Annudlly Anmually | Annually Vi 2016-04-01 | Annually

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

R s e LR s e L8 R R R R

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 10.1%) 0 0 0. 0% 0.0%

02 |Middle & Other Managers 12 54.2% 0 25.0% 0 0 1 0.0% 0 1 0] 15.0%) -1 -1 8.3% 8.3%
03 |Professionals 3 54.2% 0 71.4% 0 0 1 0.0% 0 -1 0] 14.3%) 1 1 33.3% 33.3%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 4 7.7% 0 88.9% 0 0 1 0.0% 0 1 0] 45.2% -1 -1 25.0% 25.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 91 37.0% 0 89.8% 0 0 37 0.0% 0 -11 0) 28.5% 11 11 40.7% 40.7%
08 |Skilled Sales & Service 65 34.7% 0 33.0% 0 0 18 0.0% 0 -5 0] 19.8%) 5 5 27.7% 27.7%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 23 23.2% 0 60.6% 0 0 10 0.0% 0 -1 0) 39.4% 1 1 43.5% 43.5%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 199 35. 7% 0 0 0 26.1% 16) 16 34.2% 34.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term Goals (omments
L & % 8 ] %]

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Total
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

Al B e .  E I F i G i+ H®H i T ¢ J LK L M N 0 ‘P Q9 R S it 2..Y

From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)

Analysis*

y J y y y J y y y y y

Table 9: Women

Subsequent/Current Short-term Goals

Women

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2019

All Emplayees

: Anticipated

i Over

Neary
om»;; Over 3 Over 3
2 2
2019-04-29 Annually | Anmnunlly Annuglly | Annually Ve 2019-04-29 | Annually

Turnover (Replacement of
Terminated Emplovees) Projected
Representation in 3

Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

B % s LR —-“““—-ﬂ“ -—

Senior Managers 0 0.0% 0 0 0.0% 0 0 0 27.6% 0 0 0. 0% 0.0%

02 |Middle & Other Managers 44 54.2% 0 25.0% 0 0 23 0.0% 0 -6 0] 39.4% 6 6 52.3% 52.3%
03 |Professionals 11 54.2% 0 71.4% 0 0 11 0.0% 0 -5 0] 57.4% 5 5 100.0% 100.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 7.7% 0 88.9% 0 0 4 0.0% 0 -1 0] 52.2% 1 1 80.0% 80.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 234 37.0% 0 89.8% 0 0 106 0.0% 0 80 0) 79.4% -80 -80 45.3% 45.3%
08 |Skilled Sales & Service 159 34.7% 0 33.0% 0 0 51 0.0% 0 -7 0] 27.4% 7 7 32.1% 32.1%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 43 23.2% 0 60.6% 0 0 32 0.0% 0 -3 0) 66.6% 3 3 74.4% 74.4%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 497 35. 7% 0 0 0 57.3% -58 -58 45.7% 45.7%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Short-term Goals
l

Table 10: Women

Employment Equity Occupational
Graup (EEOG)

01 |Senior Managers

02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech

05 [Supervisors

06 |Supervisors: Crafts & Trades

07 |Administrative & Sr Clerical

08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service

12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total

Comments

Page 13 of 31 007447



Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y J y y J y y y y y

Aboriginal Peoples

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2019

All Emplayees

: Anticipated

i Over

Neary
om»;; Over 3 Over 3
2 2
2019-04-29 Annually | Anmnunlly Annuglly | Annually Ve 2019-04-29 | Annually

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Present
Representation

R % s R e s 8 s e B R R -—

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 3.2% 0 0 0,0% 0.0%

02 |Middle & Other Managers 44 54.2% 0 25.0% 0 0 0 0.0% 0 1 0] 2.7% -1 -1 0.0% 0.0%
03 |Professionals 11 54.2% 0 71.4% 0 0 0 0.0% 0 0 0] 2.5% 0] 0 0.0% 0.0%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 7.7% 0 88.9% 0 0 0 0.0% 0 0 0] 1.6% 0] 0 0.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 234 37.0% 0 89.8% 0 0 3 0.0% 0 1 0) 1.8% -1 -1 1.3% 1.3%
08 |Skilled Sales & Service 159 34.7% 0 33.0% 0 0 0 0.0% 0 3 0] 1.6% -3 -3 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 43 23.2% 0 60.6% 0 0 0 0.0% 0 1 0) 1.6% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 497 35. 7% 0 0 3 0 6 0] 1.8% -6 -6 0.6% 0.6%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 12: Ahoriginal Peoples

Aboriginal Peoples
Short term Gaal& Comments
// .
7

ceess Lo qualified aboriginal candidates projected to continue to be limited in the areas where we recruil these positions.

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y y y J y y y y y

J J {
Table 13: Persons with Disabilities
Subsedquent/Carrent Short-term Goals

Persons with Disabilities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2019

All Emplayees

: Anticipated

i Over

Neary
om»;; Over 3 Over 3
2 2
2019-04-29 Annually | Anmnunlly Annuglly | Annually Ve 2019-04-29 | Annually

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

R s s R R e R R -—
01/02|Managers 0 12.5% 0 0 0 0.0% 0 2 0 i 5.0% -2 -2 0,0% 0.0%
03 [Professionals 11 54.2% 0 71.4% 0 0 0 0.0% 0 1 0] 8.9% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 0 0.0% 0 0.0%)| 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
05 [Supervisors 5 7.7% 0 88.9%) 0 0 0 0.0% 0 1 0 27.5%) -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
07 [Administrative & Sr Clerical 234 37.0%) 0 89.8% 0 0 2 0.0% 0 21 0] 10.0% 221 221 0.9% 0.9%
08 [Skilled Sales & Service 159 34.7% 0 33.0% 0 0 0 0.0% 0 13 0 8.0%) -13 -13 0.0% 0.0%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0%)| 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 43 23.2% 0 60.6% 0 0 0 0.0% 0 4 0] 9.3%) -4 -4 0.0% 0.0%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 0 0.0% 0 0.0%)| 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0%)| 0 0 0 0.0% 0 0 0] 0.0%)| 0] 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0,0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 497 35. 7% 0 0 2 0 0| 9.0%)| -43 -43 0.4% 0.4%

173

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ™~ - 1) x 100.
t Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 14: Persons with Disabilities

Employment Equity Owupatiaml
Group (FEOG)

/ i

01/02|Managers K .0[Qualifications of the position projected to continue to make it difficult to close this gap completely in the short or long term,
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers

Comments
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Federal Contractors Program Achievement Report

Part 3: Goals
TEKSsystems Canada Inc.
[Date: 2019-04-29]

A B i Cc v p (U E f F ¢ G i H i1 % J K i L f M ¢ N P Q P QRS T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entryi C x E x 3 | Analysis & iData Entry! C x Hx 3 F+1 Workforce eqt‘:’vﬂ ent KxLx3 (1;7:—(12\/)[ ) JxP iDataEntry} Workforce {Workforce: O)- ((C+ K+C (K- M++F())) w(c
Analysis | Analysis™ Workforce Analysis Analysis i Analysis ¢ F)x Q)
Analysis*
y y J y y y J y y y y y

Lable 15: Members of Visible Minorities
Subsedquent/Carrent Short-term Goals

Members of Visible Minorities

3 Ytur Gonls
Fram o i
Present Pro nded
YYYY ‘YYW Availability Present Gap
2019

All Emplayees

: Anticipated

i Over

Neary
om»;; Over 3 Over 3
2 2
2019-04-29 Annually | Anmnunlly Annuglly | Annually Ve 2019-04-29 | Annually

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity Occupational
Group (EEOG)

R % s R e s 8 s e B R R -—

Senior Managers 0 0.0% 0 0 0 0.0% 0 0 0 11.5%) 0 0 0,0% 0.0%

02 |Middle & Other Managers 44 54.2% 0 25.0% 0 0 5 0.0% 0 3 0] 17.6%) -3 -3 11.4%) 11.4%)
03 |Professionals 11 54.2% 0 71.4% 0 0 4 0.0% 0 -2 0] 16.4%) 2 2 36.4% 36.4%
04 |Semi-Professionals & Tech 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
05 |Supervisors 5 7.7% 0 88.9% 0 0 1 0.0% 0 2 0] 50.8% -2 -2 20.0% 20.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 234 37.0% 0 89.8% 0 0 87 0.0% 0 -12 0) 32.2% 12 12 37.2% 37.2%
08 |Skilled Sales & Service 159 34.7% 0 33.0% 0 0 33 0.0% 0 1 0] 21.2% -1 -1 20.8% 20.8%
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 43 23.2% 0 60.6% 0 0 16 0.0% 0 3 0) 45.1% -3 -3 37.2% 37.2%
11 |Intermediate Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0] 0.0% 0] 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0) 0.0% 0) 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 OAO% 0 0.0% 0 0 0 0.0% 0 0 0| 0.0% 0| 0 #DIV/0! #DIV/0!
Total 497 35. 7% 0 0 0 0] 28.3% 5 5 29.4% 29.4%

3 1)x 100.

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Members of Visible Minorities
Short term Gaal& Comments
//

Table 16: Members of Visible Minorities

Employment Equity Occupational
Graup (EEOG)

Senior Managers
02 |Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

TEKsystems Canada Inc.

[Date: 2019-04-29]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the
composition of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

[

|

|

|

Reviewed employment systems, policies and practices to ensure that they do not result in
barriers to employment of designated group members, monitored their implementation and
adjusted as appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

Consulted employee/union representatives on communication and implementation of
employment equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account
resources and constraints.

O  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

O  Impact of economic and industrial conditions on the organization.

O  Any reorganization or other corporate structural changes.

O  Acquisitions, mergers or transfers of employees.

O  Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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O  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
O Other.
Additional Details

Please provide any additional information (optional):

Since we did our first assessment in 2016, we have annually evaluated our progress to determine
where gaps still exist. We have worked together with our internal recruiter to ensure job postings
are placed on a variety of job boards to ensure attraction of qualified candidates from the

designated groups. Senior leadership accross Canada is aware of the gaps that were indentified
via our first assessment in 2016 and as a result continue to make concerted efforts in their hiring
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Federal Contractors Program Achievement Report

Part 4: Results - Women

TEKsystems Canada Inc.

[Date: 2019-04-29]

TA B C D E F | G i H | J K L M O i P i Q i R { S { T i U i V W X Y
Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

J y y y ) J ) { y J ) y y J ) y y J ) ) y J
Workforee Analysis Flow Data Analysis

Workforce

m,,_,,,m

Women

Al Employees

“’"‘”“‘““”’”
.. ... .

Hires

Terminations

e Acul | Eapeced | Dilrene
0

Promotions

. 0 .
01 |Senior Managers
2019 1 0 0.0 27.6 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 12 7 583 389 5 2 150.0
Managers 2019 44 23 523 394 17 6 1327 5 4 80.0 2 2 18 8 44 4 11 -3 7 5 714 4 1
. 2016 3 3 100.0 50.6 2 1 197.6
03 [Professionals
2019 11 11 100.0 57.4 6 5 1742 9 9 100.0 5 4 0 0 0.0 0 0 5 5 100.0 5 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 4 3 75.0 52.6 2 1 142.6
05 [Supervisors
2019 5 4 80.0 522 3 1 1533 0 0 0.0 0 0 2 2 100.0 2 1 4 4 100.0 3 1
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEsMx 100
Data Analysis . Goals Goals Goals
Analysis
{ y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
| Yeme | Wew | Wema Comments
All Employees Percent of Percent of Percent of Percent of
Adtnal - Sl gm0 gamed 9 | Goine
e = . 2
0 0.0 0.0 0.0 0.0
o1 [Senior Managers | of 0o | of ool
2022 0 0 0. . 00 0.0
oo [Middle & Other 2019 23 12 522 400 0 0.0 0.0 0.0
Managers 2022 23 12 0.0 0.0 0.0
03 |Professionals 2019 9 9 0.0 0.0 0.0
2022 9 9 0.0 0.0 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 2 0.0 0.0 0.0
05 [Supervisors
2022 2 2 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 4: Results - Women

TEKsystems Canada Inc.
[Date: 2019-04-29]

LA B ¢ b I E I F G I H T ‘J K L M N!IO PO R :SIT U NV IW XX
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E IO]S ‘Workforce D :OE)} E-H E 1 OI(;I ];) E;“ i F:o’w Data L l OI; KxG+100 L-N ; a;l i F:OV\’E Data Q+Px100: PxF+ 100 Q-S ; atrli F:oy\\ Data v l Og * fUxF+100 V-X
Analysis Analysis * Analysis N * ata Analysis Analysis * A2 Angyss Analysis a3 Anaysis Analysis
{ { y y { y { { y y { y y y { y { { y y \ y
Workforce Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
B m . m , it
mployees mployees mployees mployees
07 Administrative & 2016 91 43 473 79A8 73 -30 59,2
Senior Clerical 2019 234 106 453 79.4 186 -80 57.1 229 94 41.0 182 -88 140 61 43.6 66 -5 146 61 41.8 69 -8
08 Skilled Sales & 2016 65 24 36.9 27.0 18 6| 1368
Service Personnel 2019 159 51 321 27.4 44 7 117.1 41 12 293 11 1 85 28 329 31 -3 37 18 48.6 14 4
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 23 13 56.5 66.1 15 -2 855
10 [Clerical Personnel
2019 43 32 74.4 66.6 29 3 111.7 24 19 79.2 16 3 6 5 833 3 2 20 14 70.0 11 3
u Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEsMx 100
Data Analysis . Goals Goals Goals
Analysis
y y
New Entrants Goals
Fluw Data Short-term Goals Long-term Goals
ear — Comments
All Employees Percent of Percent of Percent of Percent of
MR 5 I e s
o7 [Administrative & 2019 369 155 420 - 0.0 -
Senior Clerical 2022 360 1558 42, . /% 500 500 840
08 Skilled Sales & 2019 126 40 0.0 0.0 0.0
Service Personnel 2022 126 40 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2019 30 24 00 00 00
2022 30 24 0.0 0.0 0.0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0

Page 21 of 31 007455



Federal Contractors Program Achievement Report
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Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Vo T
L e el e el e
...

m,,_,,,m

13 Other Sales & Service | 2016 0 0 0.0 0A0 0 0 0,0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 199 93 46.7 573 114 =21 81.6
ota
2019 497 227 457 57.3 285 -58 79.7 308 138 448 176 -38 251 104 414 117 -13 219 107 48.9 102 5
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals

R o e
Al E‘“Pl’:'l’m Pm:«li of l’amznt of l’armnt of Percent of

13 Other Sales & Service 2019 0
Personnel 2022 0
14 |Other Manual Workers 2019 0
2022 0
2019 559

Total
2022 559
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17 I S A NN N N AN T S S 0 O O O TS S A O 0 0 S O
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Aboriginal Peoples Abariginal Peoples Aborisinal Penples Aboriginal Peoples
: " Al Employees : i All Employees o ? o .

Year

—
s s e e e e e e
. 2016 1 0 0.0 29 0 0 0.0
01 |Senior Managers
2019 1 0 0.0 32 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 12 0 0.0 22 0 0 0.0
Managers 2019 44 0 0.0 2.7 1 -1 0.0 5 0 0.0 0 0 18 0 0.0 0 0 7 0 0.0 0 0
. 2016 3 0 0.0 1.8 0 0 0.0
03 [Professionals
2019 11 0 0.0 2.5 0 0 0.0 9 0 0.0 0 0 0 0 0.0 0 0 5 0 0.0 0 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
X 2016 4 0 0.0 14 0 0 0.0
05 [Supervisors
2019 5 0 0.0 1.6 0 0 0.0 0 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y 0 fE+Dx 1008 P Fpagyi00l P fpiiy100] Par3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ y y y { { y \ y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Commonts
All Employees Percent of Percent of Percent of Percent of
o [l o I e JE
e e e e e
2019 0 0 0.0 0.0 0.0 0.0
o1 [Senior Managers | of 0o | of ool
2022 0 0 0. . 00 0.0
0 Middle & Other 2019 23 0 0.0 0.0 0.0
Managers 2022 23 0 2.7 2.7 0.0
03 |Professionals 2019 o 0 00 00 00
2022 9 0 0.0 0.0 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 0 0.0 0.0 0.0
05 [Supervisors
2022 2 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations
L Ahoriginal Peoples L Ahoriginal Peoples i Aborizinal Peoples A Aboriginal Peoples
mployees mployees mployees mployees

Year

e e e

07 Administrative & 2016 91 0 0.0 1.6 1 -1 0.0
Senior Clerical 2019 234 3 13 1.8 4 -1 71.2 229 3 13 4 -1 140 2 14 0 2 146 0 0.0 0 0
08 Skilled Sales & 2016 65 0 0.0 1.5 1 -1 0.0
Service Personnel 2019 159 0 0.0 1.6 3 -3 0.0 41 0 0.0 1 -1 85 0 0.0 0 0 37 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 23 0 00 14 0 0 00
2019 43 0 0.0 1.6 1 -1 0.0 24 0 0.0 0 0 6 0 0.0 0 0 20 0 0.0 0 0
u Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEsMx 100
Data Analysis . Goals Goals Goals
Analysis
y y J y { y y y J y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
e Commonts
Al Employees Percent of Percent of Percent of Peicent of
o ] on ] o |EI
e e e e e
o7 [Administrative & 2019 369 5 14 25000 00| 00 250.0] 00 0.0
Senior Clerical 2022 369 5 4 18] 753 18] 753
08 Skilled Sales & 2019 126 0 0.0 0.0 0.0
Service Personnel 2022 126 0 1.6 1.6 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 30 0 00 00 00
2022 30 0 1.6 1.6 0.0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
2 Semi-Skilled Manual 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X

x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis ' Analysis ; Analysis hd Analysis
J { y { { J y { y J y { y J y y y J { y y J
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations

Year
L Ahoriginal Peoples L Ahoriginal Peoples i Aborizinal Peoples A Aboriginal Peoples
mployees mployees mployees mployees

e L e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers 2016 0 0 00 00 0 0 00

2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 199 0 0.0 1.6 3 -3 0.0
ota

2019 497 3 0.6 1.8 9 -6 335 308 3 1.0 6 -3 251 2 0.8 0 2 219 0 0.0 0 0

Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

J y y y { J y y y J y

New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Aboriginal Peoples Aboriginal Peoples Aburiginal Peoples ( omments
Al Employees Percent of Percent of Percent of Percent of
on [iia] e [TT oo |GG
.. @ . @ = .
_

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
2019 559 5

Total
2022 559 5
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(A B ¢ b E G F G :H ‘T J K LM NI O P QRIS T U N W I XY
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
{ { y y { y { { y y { y y y { y { { y y \ y
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
L Persons with Disabilities L Persons with Disabilities i Persons with Disabilities A Persons with Disabilities
mployees mployees mployees mployees
e M”“M”“M“"m
1
& [Managers
02 2019 45 0 0.0 5.0 2 2 0.0 5 0 0.0 0 0 18 0 0.0 0 0 7 0 0.0 0 0
3 0 0.0 38 0 0 0.0
03 [Professionals 2016
2019 11 0 0.0 89 1 -1 0.0 9 0 0.0 1 -1 0 0 0.0 0 0 5 0 0.0 0 0
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 4 0 0.0 13.9 1 -1 0.0
05 [Supervisors
2019 5 0 0.0 275 1 -1 0.0 0 0 0.0 0 0 2 0 0.0 0 0 4 0 0.0 0 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
~ iPart 2: Flow:
Data sources: Pat2:Flow &y 0 E+Dx 100t P fpigyro0i P fpiiy100] Part3: Goals EE-Kx 1008 ¥ ipinyi00
Data Analysis Goals Goals Goals
Analysis
~L y { y y y { y y y
Naw Entrants Goals
BRI
Employment Equity Y ow y.ata o Short-term Goals ong-term Goals
Occupationst Group | *™* Comments
All 1
(EE(}G} o el Percent of ol Percent of Gl Percent of Percent of
Goal Met Goal Met Goal Met Goal Met
M”“lﬂ—”m~~~
& [Managers
02 2022 23 0 5.0 5.00 0.0
2019 9 0 0.0 0.00 0.0
03 [Professionals
2022 9 0 89 8.90 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.00 0.0
Technicians 2022 0 0 0.0 0.00 0.0
. 2019 2 0 0.0 0.00 0.0
05 [Supervisors
2022 2 0 275 27.50 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.00 0.0
Trades 2022 0 0 0.0 0.00 0.0
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Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees All Emplovees

Year

-
s s e e e e e e
07 Administrative & 2016 91 0 0.0 34 3 -3 0.0
Senior Clerical 2019 234 2 0.9 10.0 23 221 85 229 3 13 23 -20 140 3 2.1 0 3 146 1 0.7 0 1
08 Skilled Sales & 2016 65 0 0.0 35 2 -2 0.0
Service Personnel 2019 159 0 0.0 8.0 13 -13 0.0 41 0 0.0 3 -3 85 0 0.0 0 0 37 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 23 0 00 70 2 2 00
2019 43 0 0.0 93 4 -4 0.0 24 0 0.0 2 -2 6 0 0.0 0 0 20 0 0.0 0 0
u Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEsMx 100
Data Analysis Analysis Goals Goals Goals
y y J y { y y y J y y
New Entrants Goals
. Flow Data Short-term Goals Long-term Goals
Employment Equity Vear 7 =
Occupational Group o Persons with Disabilties Persons with Disabilities Coniments
(EEOG) f e Porcent of Percont of Percent of Percont of
Ao o awa 90 sl el 9 e
B e e
o7 [Administrative & 2019 369 6 1.6 1200 0.0 0.0 0.0
Senior Clerical 2022 369 6 1.6 W 10.0 10.0 163
08 Skilled Sales & 2019 126 0 0.0 0.0 0.0
Service Personnel 2022 126 0 8.0 8.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 30 0 00 00 00
2022 30 0 93 93 0.0
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

wwwnmwwwww

Persons with Disabilities Persons with Disabilities Persons with Disabilities
All Employecs Al Employees All Employees

e T

0.0 0.0

13 Other Sales & Service | 2016 0 0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Total 2016 199 0 0.0 4.1 8 -8 0.0
ota
2019 497 2 04 9.0 45 -43 4.5 308 3 1.0 28 =25 251 3 1.2 0 3 219 1 0.5 0 1
Part 2: Flow
Data sources: Part2:Flow &0 0 iE-Dx100d P F iEagyioot M3 fpiy100f par3: Goals FE+Kx 1008 T iEsMx 100
Data Analysis Analysis Goals Goals Goals

I\Tew Entrant& Gn:m]&
Flow Data Short-term Goals Long-term Goals

Year Persons with
. Diabilities Persons with Disabilitics Persons with Disabilities ( omments
mployees
Percent of Bercent of Percent Percent of
o
0

e I T

13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
2019 559 6

Total
2022 559 6

Page 28 of 31 007462



Federal Contractors Program Achievement Report
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17 I S A NN N N AN T S S 0 O O O TS S A O 0 0 S O
Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Employecs Al Employees All Employees All Emplovees

Year

—
s s e e e e e e
. 2016 1 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2019 1 0 0.0 11.5 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 12 1 83 15.0 2 -1 55.6
Managers 2019 44 5 11.4 17.6 8 -3 64.6 5 1 20.0 1 0 18 3 16.7 2 2 7 2 28.6 1 1
. 2016 3 1 333 143 0 233.1
03 [Professionals
2019 11 4 36.4 16.4 2 2 221.7 9 5 55.6 1 4 0 0 0.0 0 0 5 3 60.0 2 1
04 Semi-Professionals & | 2016 0 0 0.0 0.0 0 0 0.0
Technicians 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
X 2016 4 1 25.0 452 2 -1 553
05 [Supervisors
2019 5 1 20.0 50.8 3 -2 394 0 0 0.0 0 0 2 0 0.0 1 -1 4 1 25.0 1 0
06 Supervisors: Crafts & | 2016 0 0 0.0 0.0 0 0 0.0
Trades 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Pat2:Flow &y 0 fE+Dx 1008 P Fpagyi00l P fpiiy100] Par3: Goals EE-Kx 1008 PF ipinyi00
Data Analysis . Goals Goals Goals
Analysis
{ y y y { { y \ y { y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Viibe Mmoniis Ve Mmoriies Comments
All Employees Percent of Percent of Percent of Percent of
o [l o I e JE
e e e e e
2019 0 0 0.0 0.0 0.0 0.0
o1 [Senior Managers | of 0o | of ool
2022 0 0 0. . 00 00 0.0
1 2019 23 4 17.4 2 200.0 0.0 0.0 0.0
0 Middle & Other F-
Managers 2022 23 4 17.4 % 17.6 17.6 98.8
03 |Professionals 2019 9 50 556 0.0 0.0 0.0
2022 9 5 0.0 0.0 0.0
04 Semi-Professionals & | 2019 0 0 0.0 0.0 0.0
Technicians 2022 0 0 0.0 0.0 0.0
. 2019 2 0 0.0 0.0 0.0
05 [Supervisors
2022 2 0 50.0 50.0 0.0
06 Supervisors: Crafts & | 2019 0 0 0.0 0.0 0.0
Trades 2022 0 0 0.0 0.0 0.0
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TEKsystems Canada Inc.
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Part 1 Part 1: ) Part 1 i B . Part 2: Flow B . ~ iPart 2: Flow: ~ iPart 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X
x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J y y y { J y y y J y y y J y J y J y y Y J
Workforee Analysis Flow Data Analysis

Workforce Hires Promotions Terminations

Visible Minorities Visible Minorities Visible Minorities Visible Minorities
All Employecs Al Employees All Employees All Emplovees

Year

-
- B
07 Administrative & 2016 91 37 40.7 28.5 26 11 142.7
Senior Clerical 2019 234 87 372 322 75 12 1155 229 73 319 74 -1 140 42 30.0 57 -15 146 9 28.8 59 -17
08 Skilled Sales & 2016 65 18 27.7 19.8 13 5 139.9
Service Personnel 2019 159 33 20.8 212 34 -1 979 41 10 244 9 1 85 14 16.5 24 -10 37 5 135 10 -5
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 23 10 435 394 9 1 110.4
10 [Clerical Personnel
2019 43 16 372 45.1 19 -3 825 24 9 375 11 -2 6 3 50.0 3 0 20 7 35.0 9 -2
u Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
2 Semi-Skilled Manual 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow:
Data sources: Part2:Flow & 0 iE-Dx100i P F iEagxio0t M3 fpaiy 100} Par3: Goals (E+Kx 1008 T fEsMx 100
Data Analysis . Goals Goals Goals
Analysis
y y J y { y y y J y y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Viibe Mmoniis Ve Mmoriies Comments
Al Employees Percent of Percent of Percent of Peicent of
o e 0 e e L
- e e
o7 [Administrative & 2019 369 1150 312 2556 00| 00 230.0] 00 0.0
Senior Clerical 2022 360 115t 31 . 00 , 00 0.0
og [Skilled Sales & 2019 126 241190 218.2 0.0 0.0 0.0
Service Personnel 2022 126 24 X / 212 212 89.8
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2019 30 12 00 00 00
2022 30 12 451 451 88.7
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
2 Semi-Skilled Manual 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Part 1 Part 1: Part 1 Part 2: Flow! Part 2: Flow: Part 2: Flow: e
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E-H Part 2: Flow Data LK KxG+100 L-N Part 2: Flov& Data Q+Px100: PxF+ 100 Q-S Part 2: Flow Data Ve Ux UxF=+100 V-X

x 100 + 100 x 100 Data Analysis . x 100 Data Analysis Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
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mployees mployees mployees mployees

e L e

13 Other Sales & Service | 2016 0 0 0.0 0.0 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 |Other Manual Workers 2016 0 0 00 00 0 0 00
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
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13 Other Sales & Service | 2019 0 0
Personnel 2022 0 0
14 |Other Manual Workers 2019 0 0
2022 0 0
2019 559 160

Total
2022 559 160
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: TekSystems Canada Inc.
Primary Location: Mississauga, ON
Number of Employees: 497

Ontario: 294

British Columbia: 102
Alberta: 65

Quebec: 36

Organization Overview: NAICS 3342 (Informatics Professional Services)

TekSystems Canada helps clients activate ideas and solutions in the communications and
financial sectors by developing solutions and connecting clients with IT partners around the
globe. As reported by the Ottawa Business Journal (Aug. 14, 2019), TekSystems Canada
was recently awarded a contract for supply arrangement with Transport Canada for
$1,984,088.

Key Dates — First Year Assessment

Initiated: 2016-05-09
Received: 2016-05-09
Closed: 2016-06-10
Workforce

Analysis: 2016-01-04

Key Dates — Subsequent Assessment

Initiated: 2019-09-25
Received: 2019-05-02
Workforce

Analysis: 2019-04-29

DATA VERIFICATION
| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

X Yes O No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found in

Forms 1 to 6:
Yes O No

Employment and Emploi et
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ASSESSMENT OF REASONABLE PROGRESS

Women
07 | Administrative and Senior Clerical Goal met (218% achieved)
10 | Clerical Personnel Goal met (126% achieved)

Assessment/Observations

o Goals for EEOGs with no gaps were set as well. Those goals were also achieved at
100% or above.

Aboriginal Peoples
07 | Administrative & Senior Clerical Goal met (250% achieved)
08 | Skilled Sales & Service Personnel Goal not met (0% achieved)

Assessment/Observations
e 08: Out of 126 new hires in this EEOG, none was an Aboriginal person. The goal of
hiring 1 (one) person was achievable given the LMA rate of 1.5%.

Person with Disabilities

01/02 | Managers No goal set

05 Supervisors Goal not met (0% achieved)

07 Administrative and Senior Clerical Goal met (120% achieved)
Personnel

08 Skilled Sales & Service Personnel Goal not met (0% achieved)

10 Clerical Personnel Goal not met (0% achieved)

Assessment/Observations

e 05: Out of two (2) people hired in this EEOG none was an Aboriginal person. Given the
availability rate of 13.9%, this goal was unattainable.

e 08: Out of 126 people hired in this EEOG, given the LMA rate of 3.5%, the goal of hiring
3 Aboriginal people, was unattainable.

e 10: Out of 30 people hired in this EEOG, none was Aboriginal. The LMA rate of 7%
would have allowed 2 Aboriginal people to be hired. The goal of hiring 3 people was
unattainable.

Members of Visible Minorities
02 | Middle & Other Managers Goal met (200% achieved)
05 | Supervisors Goal not met (0% achieved)

Assessment/Observations
e 09 Skilled Crafts and Trades Workers: no new hires were done, so goal of hiring one
person from that EEOG was unattainable.
e 05: Given that only 2 Supervisors were hired and the LMA rate of 45.2, this goal was
unattainable.

ASSESSMENT OF REASONABLE EFFORTS

O An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

W
¢ Employment and £ C 1007467
ookt Developrment Canade  Daveloppernent social Canada anl

ol et



ASSESSMENT OF GOALS
Women
Workforce Analysis Results Goals %
Short- | Long- § c LMA
Employment Equity Occupational Group | Present | term term %
(EEOG) Gap | (1to3 | (3+ K
years) | years)
# Description # % % % %
01 | Senior Managers 0 - - 0 27.6
02 | Middle & Other Managers 6 - - 23 39.4
03 | Professionals 5 - - 11 57.4
05 | Supervisors 1 - - 4 52.20
07 | Admin. & Senior Clerical Personnel -80 50.0 50.0 106 79.4
08 | Skilled Sales & Service Personnel 7 - - 51 27.4
10 | Clerical Personnel 3 - - 32 66.60
Observations:
o All goals were set appropriately for the three EEOGs with gaps.
o 07: Anticipated growth in this EEOG over next 3 years
Aboriginal Peoples
Workforce Analysis Results Goals %
Short- | Long- § c LMA
Employment Equity Occupational Group | Present | term term g
(EEOG) Gap [(1103] @+ | &
years) | years)
- #or #or
# Description % % % %
01 | Senior Managers 0 - - 0 3.2
02 | Middle & Other Managers -1 2.7 2.7 0 2.7
03 | Professionals - - 0 2.5
05 | Supervisors 0 - - 0 1.6
07 | Admin. & Senior Clerical Personnel -1 1.8 1.8 3 1.8
08 | Skilled Sales & Service Personnel -3 1.6 1.6 0 1.6
10 | Clerical Personnel -1 1.6 1.6 0 1.6
Observations:

¢ Employment and
ocial Developrnent

All goals were set appropriately, when there was a gap in current representation.
02: Access to qualified aboriginal candidates projected to continue to be limited in the
areas where contractor recruits these positions.
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08: Access to qualified aboriginal candidates projected to continue to be limited in the

areas where contractor recruits these positions.

Person with Disabilities

Workforce Analysis Results Goals
C
.0
S?_or Long- g
. . term term b LMA

Employment Equity Occupational Group | Present (1 to 0
o
(EEOG) Gap 3 (3+ &,

year | years)

s)

# Description # #o/gr #or% % %
%12/ Managers -2 5.0 5.0 0 5.0
03 | Professionals -1 8.9 8.9 0 8.9
05 | Supervisors -1 27.5 27.5 0 27.5
07 Admin. & Senior Clerical 21 10.0 10.0 ) 10.0

Personnel

08 | Skilled Sales & Service Personnel -13 8.0 8.0 0 8.0

10 | Clerical Personnel -4 9.3 9.3 0 9.3

Observations:

All goals were set appropriately, when there was a gap in current representation.
01/02: Qualifications of the position projected to continue to make it difficult to close
this gap completely in the short or long term.
08: Continued demands (physical, mental) of this position make it particularly difficult
for persons with disabilities thus creating a smaller pool of qualified candidates.
Turnover in this role will hopefully allow for new and diverse candidates to be hired.

Members of Visible Minorities

Workforce Analysis Results Goals %
Short- | Long- § c LMA
Employment Equity Occupational Group | Present | term term %
(EEOG) Gap |[(1to3| (3+ I
years) | years)
- #or #or
# Description # % % % %
01 | Senior Managers - - 0 11.5
02 | Middle & Other Managers -3 17.6 17.6 5 17.6
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03 | Professionals 2 - - 4 16.4

05 | Supervisors -2 50.0 50.0 1 50.8

07 | Admin. & Senior Clerical Personnel 12 - - 87 32.2

08 | Skilled Sales & Service Personnel -1 21.2 21.2 33 21.2

10 | Clerical Personnel -3 451 451 16 451
Observations:

o All goals were set appropriately, when there was a gap in current representation.

RECOMMENDATION

| recommend that the employer be found:
Xlin compliance [Oin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

Through their second compliance assessment, the employer has demonstrated progress
towards achieving employment equity in the workplace.

It is recommended that the employer continue to implement hiring practices that
encourage recruitment in all four designated groups to avoid creating any new gaps in
representation.

Partnerships with colleges, universities or other professional associations can help
identify qualified students or professionals that are part of the designated groups and
consider them for permanent full-time and permanent part-time employment, when
vacancies arise.

It is recommended that an Employment Systems Review (ESR) be conducted to identify
potential barriers to the recruitment and retention of individuals in the designated groups.
Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM. 1intInf.4%40-eng.isp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: October 3, 2019

¢ Employment and
ocial Developrnent
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Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga O [NC] on behalf of EE-EME

Sent: October 11, 2019 12:08 PM

To: ‘fbuckley@allegisgroup.com’

Cc: ‘ssizmur@teksystems.com’; ‘Wendy Glaser'; 'nshewnar@teksystems.ca’

Subject: Government of Canada Agreement Number: 10000003 — Notification of Compliance

with the Federal Contractors Program

Expires: April 8, 2020 12:00 AM

Subject: Government of Canada Agreement Number: 10000003 — Notification of Compliance with the Federal
Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Francis B. Buckley:

| am writing to inform you that the subsequent compliance assessment initiated on May 7, 2019 has been completed.
As a result of the assessment, TEKsystems Canada Inc. has been found to be in compliance with the requirements of
the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of TEKsystems Canada Inc.’s
employment equity program.

e Through their second compliance assessment, the employer has demonstrated progress towards achieving
employment equity in the workplace.

e Itis recommended that the employer continue to implement hiring practices that encourage recruitment in all
four designated groups to avoid creating any new gaps in representation.

e Partnerships with colleges, universities or other professional associations can help identify qualified students
or professionals that are part of the designated groups and consider them for permanent full-time and
permanent part-time employment, when vacancies arise.

e |tis recommended that an Employment Systems Review (ESR) be conducted to identify potential barriers to
the recruitment and retention of individuals in the designated groups. Guidance on conducting an employment
systems review is available on the Labour Program website (Step 2-2 of the modules):
https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intInf.4%40-eng.jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on May 7, 2022. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

Workforce data (Forms 1 to 6) at the national level;

An updated workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, TEKsystems Canada
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Inc. will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a humber of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish TEKsystems
Canada Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et

I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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